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Faizal Motlekar
Executive Chairman,
Motlekar Holdings

T

he 2014 Motlekar Black Business
Quarterly Awards (MBBQ) brought
together some of Africa’s most talented entrepreneurs to bask in the glow
of significant strides they have made in
the commercial and social landscape. As
a private equity enterprise that champions
Africa, we have elected to be the platinum sponsor of these premium awards
because we identify with the need to celebrate exceptional performance amongst
talented black Africans. The nominated
and winning entrepreneurs at this year’s
event reflect outstanding achievements
realised by those previously denied economic opportunities.

The event rallied start-ups, intermediate-level
and seasoned entrepreneurs with a view to
creating a dialogue, information-sharing and
networking opportunities on a platform that
is otherwise challenging. These bright minds
were acknowledged for their extraordinary
efforts as well as their intuitive applications
of business acumen.
Each success story highlights inspirational
African ambassadors who represent the
best talent in businesses across numerous
industries operating in the South African
economy. They are ambassadors we can truly
be proud of as they endeavour to help Africa
to become a sustainable powerhouse in the
eyes of the world.

For us, this is more than just an awards
ceremony. It is a celebration of empowerment, transformation and social upliftment.
We are elated to promote and highlight the
significant contributions of these individuals
and businesses to the economy and the
communities they serve.
We are inspired by both the social and the
commercial impact these comrades have
made. We are proud to continually be able to
transcend stereotypical methodologies and
approaches and sincerely set the stage to celebrate these noteworthy accomplishments.
Faizal Motlekar, Executive Chairman,
Motlekar Holdings

ORDINARY INVESTMENTS
DON’T FLY WITH US

Connect. Care. Empower

rosleightristan.com FP_4187_MH_FC

With a 100% investment success rate, our proven track
record underpinned by meticulous investment criteria, a
high-performance team and a collective focus will afford
your business the opportunity to reach new heights. We are
the investment partner to take you to clear skies. Partner
with us for an opportunity to soar.

www.motlekar.co.za

info@motlekar.co.za | Tel: 0861 789 111 | Woodmead 703 Office Park, 20 Morris Street East, Woodmead, Johannesburg, 2191
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Lindsay King
Editor, BBQ Magazine

W

ith political freedom comes
many other responsibilities, and
very few of us realised at the
birth of our democracy how much work
we would have to put into revitalising
the lifeless economy left behind by apartheid, to eventually benefit from our newly
found freedom.
Looking back, our biggest challenges were
and are not those of a political nature, as many
of us have feared they would be. Our biggest
challenges have to do with governance and
administration, social transformation, economic transformation and sustainability. And
all of these will eventually, many years from
now, become part of South Africa’s backbone
that would strengthen our economy and underpin trade and investment opportunities.
What has become apparent to me at this
year’s Motlekar BBQ Awards, South Africa’s
most prestigious and longest running black
business awards ceremony, is the fact that
we have come a long way; and we have
made great strides. We have been—and still

are—grappling with issues like sustained
economic growth, bringing previously
disadvantaged people into our economy,
increasing competitiveness and strategic
trade repositioning and diversification, but
our economic growth performance compares well with many other developing
countries.
Looking at all the awards given this year,
I salute not only the winners, but I would
like to take this opportunity to celebrate all
this years’ finalists as well. When it comes to
awards ceremonies, too often we celebrate
the winners, but forget that the mere fact
people and businesses have managed
to make it to the finals means they have
achieved great heights worth mentioning.
And this year, as I worked the crowd and
mingled with people on the evening of
the event, one thing came to mind after
every conversation: passion, selflessness,
dedication and an incredible drive to make
a change.
This is what all our 2014 finalists and
winners have in common. Perhaps I should

not single out anyone, but I will never-theless: the passionate Siyabonga Gama (Chief
Executive of Transnet Freight Rail and winner
of the Public Visionary Award), the dedicated
Nonkululeko Gobodo (South Africa’s first black
female chartered accountant and founder of
SizweNtsalubaGobodo) and the super-driven
Phuti Mahanyele (CEO of Shanduka Group).
No, I have not forgotten the selfless part:
that unofficial award I have reserved for
the chief sponsor, Faizal Motlekar, for his
personal dedication, drive and passion and
incredible support to the BBQ team over the
past year—and for believing in the importance of recognition!
So let’s follow the lead of all BBQ finalists
and winners, and of course Mr Motlekar, as
we embark on the 21st year of our existence
as a democracy—and let passion, dedication
and drive become our tools to raise us even
higher than Madiba’s dreams.
Hoping to see you again at next year’s BBQ
Awards Function!
Lindsay

FOREWORD
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Zanele L. Huna,
Executive Project Manager

W

ow, what a spectacular edition
of the BBQ Awards, celebrating
“Ubuntu Bethu”, celebrating our
20th anniversary as a democratic country.
I am certain you’ll agree with me when I say,
we are a beautiful nation. We need to give
ourselves a hand and a pat in the back for
simply being, “AWESOME”.
Yes. We have just put to bed the 13th
edition of the BBQ Awards, and guess what,
we are now looking at the 14th edition
of these amazing awards that celebrate
transformation in style and pay tribute to
all those individuals who have decided to
play an active role in the agenda to rebuild
this beautiful country of ours. The Motlekar
BBQ Awards have been responsible for
showcasing our heroes of transformation, as
well as the companies that have embraced

empowerment and transformation for over
13 years. We are set to continue with this
agenda until such time when South Africa
has completely healed from the imbalances
of the past regime.
What a spectacular night it was on
31 October 2014 at Emperors Palace, “Your
Palace of Dreams”. Perfect setting, perfect
company, perfect venue, perfect entertainment. Selaelo Selota serenaded us with his
melodic, jazzy African beats coupled with
meaningful and, at times, playful lyrics, and
the one and only Bucie mesmerised us with
her sultry performance. The audience was
indeed entertained, as they dined on a fine
three-course dinner; it was fine dining at
another level.
As we look upon the next edition of the
Motlekar BBQ Awards, we would like to

extend a special thanks to all our Sponsors
and Supporters; of course, with the knowledge that you will be coming back on board
the Motlekar Holdings BBQ Awards, it makes
our job that much easier. It is heartening that
our Sponsors and Supporters share with us in
this vision of transforming South Africa for a
better economic future and a better tomorrow for generations to come.
As I sign off, I’d like to wish you all a
fabulous festive season filled with joy, love
and laughter and hope that you’ll be in touch
with me so we can do this again next year.
Kindest regards
Zanele L. Huna
Executive Project Manager
021 681 7000
zanele@capemedia.co.za

Compliance with
Black Economic Empowerment
is good for YOUR business
Ensuring that your business is BEE compliant, that you
have the partners and strategies in place to build your
long-term business future, is vital.
Selecting the correct people to advise you on all aspects
of strategic BEE implementation is a necessity.
The right people with the right answers and the right
strategies on all aspects of BEE are at Veridex – the BEE
advisers who have the expertise to help you
prepare today for the challenges of tomorrow.
Get your BEE rating certificate…..
Quote BBQ and get 10% discount

Contact us nationally on 0861 753 233
E-mail:bee@veridex.co.za
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KEYNOTE ADDRESS

Minister of Small Business
Development, Lindiwe Zulu

A

rousing call to action was delivered
by the Minister of Small Business
Development, Lindiwe Zulu, in her
keynote address at this year’s Motlekar
Holdings BBQ Awards.
Thanking Faizal Motlekar for 20 years of
hard work in economic transformation and
development, and congratulating him, his
staff and his family for making the event
possible, the Minister reminded the audience
that the night was dedicated to the award
winners: “We are here to honour outstanding
achievers in black business and industry in
this country. Hopefully in another 20 years or
less we’ll not be talking about just black but
South Africans who have made it.”
Underscoring the importance of Black
Economic Empowerment, the Minister said,
“We are not embarrassed or ashamed about
talking about black because everyone in this

Supporting competence,
merit and excellence
room understands why we make reference
to people who are black and have made it.
“The Motlekar Holdings BBQ Awards is
evidence that the dream of building an inclusive economy that benefits all is not an
elusive one. We are here to celebrate black
pride and black excellence.”
Paying tribute to the tenacity of the
winners, Zulu said, “One of the most striking
things about South Africans that continues
to confound critics and admirers alike is our
capacity to rise every day to defeat despair
and steadfastly refuse to be passive participants in the process of rebuilding our country.
“The stars who we are celebrating tonight
could have chosen to wallow in their selfpity, given the immensity of the obstacles
placed in their way. Instead they chose to
pull themselves up to create a better life
for themselves, their families and their
fellow citizens.”

Zulu continued, “The competence, merit and
excellence personified by the recipients of
tonight’s awards send the message that black
business has no business playing second
fiddle to white business. Their success is a
most practical and visible response to the
clarion call of government to play their part
in the ongoing reconstruction and development of our country.”
In her conclusion, Zulu threw down
the gauntlet to the private sector, saying,
“This responsibility cannot be that of government alone.
“The private sector needs to get up and
assist government to make sure that nobody
is left behind, because South Africa belongs
to all.
“Government can not remain above and
between the poor and the rich or remain a
scapegoat for all those who do not want to
do what they need to do.”

SPONSORS

Thank you to our Sponsors
HEART-FELT THANKS TO OUR SPONSORS FOR STEPPING UP TO THE PLATE TO SUPPORT THE ECONOMIC TRANSFORMATION
AND DEVELOPMENT OF SOUTH AFRICA BY RECOGNISING EXCELLENCE AT THE MOTLEKAR HOLDINGS BBQ AWARDS 2014.

YOUR KNOWLEDGE PARTNER IN BUSINESS
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WINNERS

Iqhawe Mentorship Award

Winner: Simphiwe Ntlantsana
Managing Director, Ntlantsana Accountants and Auditors (PTY) LTD
First Runner-up: Madelein Mkunu
President: Leading Women of Africa

Second Runner-up:
Rhynier de Klerk
Corporate Marketing Director,
CTU Training Solutions

Nigeria Bureau: +234 806 304 0692 | Kenya Bureau: +254 202 252 150
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WINNERS

MEDICLINIC Community
Builder of the Year
Winner: Joyce Ndeza
Director, Vukani-Ubuntu
Community
Development Projects
(Award accepted by Zdenek Svoboda and
Visha Naidoo on behalf of the winner)

Second Runner-up:
Ntsoaki Phali
Founder, Beyond Ability Talent

First Runner-up:
Matthews Mogafe
Chairman, B3 Group

WE’RE OBSESSED
WITH THE FUTURE

SOUTH AFRICA • SWITZERLAND • UAE • NAMIBIA
www.mediclinic.co.za

ADV12593MBDV

AT MEDICLINIC, OUR DECISIONS ARE CALCULATED. OUR ACTIONS ARE CONSIDERED.
WE SHARE EXPERT KNOWLEDGE AND COLLECTIVE SKILL FROM OUR HOSPITALS
AROUND THE WORLD. WITH THIS KNOWLEDGE, WE CAN CONTRIBUTE TO A FUTURE
HEALTH SYSTEM IN WHICH VERIFIABLE, COST-EFFECTIVE QUALITY HEALTHCARE
WILL NOT BE COMPROMISED.

16

WINNERS

ubank Best Established
SMME Award

Winner: Phungwayo People
Development Resource
Strategic Partner with
Employers in the Category of
Learning and Development
PHALADI
Alternative Investments

First Runner-up:
Phaladi Alternative Investments
Authorised Financial Advisors
meeting the growing demands in the
modern economic environment

Second Runner-up:
Ntlantsana Accountants and Auditors
Boutique Consultancy Firm specialising in
customised alternative investment solutions for clients
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WINNERS

General Electric SA Best
Enterprise Development
Programme Award

Winner: VukaniUbuntu Community
Development
Projects
National Network
of Grass-Roots
Development Projects
Runner-up: Leading Women of Africa
Positioning Women’s Economic Empowerment
at the focal point of Sustainable Development

We’re hard at
work implementing
leading technologies
that will POWER Africa.

20

WINNERS

Spring Lights Gas
CSI-Ubuntu Award

Winner: PPC Ltd.
Leading supplier of
cement in South Africa
First Runner-up: GROUP FIVE
Diversified Construction, Infrastructure
Concessions and Related Services Group
Second Runner-up:
Beyond Ability Talent Solutions
Specialising in the recruitment of people living
with disabilities into formal employment

Clean, Uninterrupted
and Efﬁcient Energy...

Piped Gas
Call Us on (031) 812 0555 for further information.

slg.co.za
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WINNERS

Ulwazi Group New
Entrepreneur Award
Winner: Keith Nkuna
Chairman, Nkanu Holdings

First Runner-up:
Tebogo Ditshego
CEO, Ditshego Media
Second Runner-up:
Liyanda Handula
Executive director, Masithuthuke
Learning Institute (pty) Ltd
Second Runner-up: Dr Sibongiseni Tunzelana
Founder and Managing Member of FlavaLite
Innovations and LoveOlution

Ulwazi Group is a
multidisciplinary group
of entities, comprising of
different resources and
skills facets.
We provide engineering,
project management,
housing & property
developments, catering
and events management,
transport & logistics,
mining operations,
cleaning and protection
services to a broad range
of public and private
sector clients.

CONTACT US
Head Office
Midrand (Gauteng)
Corporate Park South
22 Reedbuck Crescent
Emerald Park 2,
Block 3
Randjespark
1683
Po Box 11966
Zwartkop
0051
Tel: +27(0) 11 314-8511
8950/8507/4055
Fax: +27(0)11 314-8508
+27(0)86 602 8396
info@ulwazigroup.co.za
www.ulwazigroup.co.za

“Excellence in service”
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WINNERS

Nestlife Assurance Young
Business Achiever Award
Winner: Thulani S. Qwabe
Deputy Managing Director
TaxiChoice

First Runner-up:
Donald Mafomane
Executive Member at Phungwayo
People Development Resource
Second Runner-up:
Khomotso Maimela
Managing Director Kibwe Mosi Development (Pty) Ltd

537

“

Change is the law of life
And those who look only to the past or present
are certain to miss the future.
- John F Kennedy.

”

Change is vitality; it is a fierce and free spirit harnessing strength to meet
the job at hand. For 18 years Nestlife has thrived on this principal. As a
100% black owned and managed life insurance company, it has taken
flight where others only dreamed. And we are doing it again.
Nestlife provides a diversified range of products including Group Life, Credit Life
and Group Funeral Cover. Find out more and contact us on 086 0006374 or visit
www.nestlife.co.za

www.nestlife.co.za
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WINNERS

Opel New and Innovative
Business Award

Winner:
Flavalite Innovations
Ground-breaking tech
company pioneering
innovative products in
Information Technology
First Runner-up: Phungwayo
People Development Resource
Strategic Partner with Employers in the
Category of Learning and Development
Second Runner-up: Smartfuel
Fuel Management Solutions tailor-made
for South African conditions

THE OPEL ASTRA RANGE

WE DON’T CELEBRATE THE DESTINATION,
BUT THE DRIVE IT TAKES TO GET THERE.
That is why the Opel Astra Sedan is proud to be associated with the BBQ Awards.
And we know that today’s winners will help drive growth tomorrow.

THE OPEL ASTRA SEDAN IS AVAILABLE AS:
Visit your nearest Opel dealer to test drive the Opel Astra range.

Contact us on

OpelSA or www.opel.co.za

76461 ADMAKERS.COM

• 1.6 Essentia • 1.4T Essentia • 1.4T Enjoy • 1.4T Enjoy A/T • 1.6T Cosmo

Coega
Development
Corporation
Coega IDZ operators and
infrastructure implementing agents

T

he Coega Development Corporation
(CDC) is a government-owned entity
mandated to develop and operate
the Coega Industrial Development Zone
(IDZ), adjacent to the modern deep-water
Port of Ngqura, developed and owned
by Transnet National Ports Authority, in
Nelson Mandela Bay, South Africa.
Coega was established in July 1999, formalised and rezoned between 1999 and 2002,
and built—inclusive of adding key roads,
power and connectivity infrastructure—
between 2002 and 2006, with the first investor taking occupation in Zone 3 of the Coega
IDZ in 2007.
Coega is wholly owned by the South
African government. The Department of
Trade and Industry is the main shareholder
and executive authority, with ordinary
shares owned by the Eastern Cape Provincial
Government through the Eastern Cape
Development Corporation.
The Coega IDZ is South Africa’s premier
location for new industrial investments. The
CDC is the licensed developer and operator
of the IDZ’s 11 500HA of land.
It has created the necessary infrastructure
and facilities to offer potential investors
6 443 hectares of prime lettable industrial
space. Coega also offers total solutions for
construction, spatial development and
Small, Micro and Medium Enterprise (SMME)

development within the Coega IDZ’s Core
Development Area.
Coega’s vision is to be the leading catalyst
for socio-economic growth across South
Africa, with a mission to provide a competitive investment location supported by
value-added business services that enable
socio-economic development.
Coega has made—and continues to
make— its mark on the regional and national
economy through its IDZ and investment
promotion activities and its widening berth
of infrastructure projects across the country.
The Coega IDZ is specifically designed
along the cluster model, linking related
industries and their supply chains in close
proximity to one another to maximise efficiency and minimise turnaround times.
The Coega IDZ’s close proximity to and
integration with the port makes it a platform
for global trade, ideal for attracting foreign
direct investment and expanding the reach
of domestic manufacturers.
The Strategic Development Framework for
the Coega IDZ is focused on infrastructure
and facilities development for the 6 500
hectare CDA.
In 2008 Coega diversified its product
offering to include the 216 hectare automotive supplier park Nelson Mandela Bay
Logistics Park (NMBLP), as well as a range of
commercial services focused on implementing and managing infrastructure projects.

Coega’s organisational structure is divided
into three main areas of interest:
External services, for example human
resource and skills development services
through Coega Human Capital Solutions,
travel related solutions through Coega
Corporate Travel
Search and strategy development
services through Coega Strategy Solutions
and the Vulindlela Accommodation and
Conference facilities.
Infrastructure and project management services for a range of private and
public sector clients on infrastructure development projects, boasting clients such
as the Departments of Education, Health,
and Roads and Public Works in the Eastern
Cape and Education, Social Development in
KwaZulu-Natal, to name a few.
Coega continues to draw international
interest and remains South Africa’s most successful IDZ. In the 15 years since inception,
the Coega IDZ has grown to become one of
the biggest drivers of job creation, creating in
excess of 51 000 jobs, and the Eastern Cape
economy, thanks to both local and foreign
direct investment. Currently, the Coega IDZ
contributes an estimated 5.9% to the provincial gross domestic product (GDP) and 0.5%
to the national GDP, a figure the CDC intends
to increase in the near future as its traction
both within the IDZ, Eastern Cape and South
Africa grows with investment and projects.
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WINNERS

SMME Infrastructure
Development Businessman
of the Year

Winner: Bafana Ndendwa
CEO/Managing Director
brTSIMA Construction (Pty) Ltd
Runner-up: Thokozani Sithole
Group CEO, Keboithletse
Supplies (Pty) Ltd

32

WINNERS

SMME Infrastructure
Development Outstanding
Woman in Business of the Year

Winner: Thandi Madzonga
Director at Dzongi Property Developers
Runner-up:
Rosemary Gugu Zwane
Director, Nkulungwane
General Trader c.c.

WATER TECHNOLOGIES
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WINNERS

SMME Infrastructure
Development Young Business
Achiever of the Year

Winner: Sandi Mbutuma
Executive Director and Shareholder at Pentad Quantity Surveyors

Runner-Up: Simphiwe Mtambo
Director, Swelinkomo Trading
Pty (Ltd)
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WINNERS

Emperors Palace Best
Employer Award

Winner:
Quest Staffing Solutions
Staffing solutions and
services in permanent,
contract and temporary
staff recruitment
and management
First Runner-up:
Mpamba Solutions and Consulting
Providing cutting edge solutions
that transform and make a difference

PHALADI
Alternative Investments

Second Runner-up: Phaladi Alternative
Investments
Authorised Financial Advisors
meeting the growing demands in the
modern economic environment

Meeting

Wondering why you’re not
at The Palace of Dreams?

When choosing the venue for your next conference, choose a glorious one. Choose a venue that offers
you the option of all work and all play. Choose a world-class venue with a conference centre and various
boardrooms for any kind of meeting or presentation with facilities that cater for 8 to 3000 delegates,
with a choice of 26 elegantly appointed venues fitted with state-of-the-art technology. Choose one with
a Level 2 B-BBEE status and flexible facilities to suit your every need. One that offers superb value for
money with no hidden costs. Choose the venue that offers award-winning 3 to 5-star hotels and the
finest in dining options and spectacular stage shows, all right next door to O.R. Tambo International
Airport. Choose a venue at the Palace of Dreams.

ENJOY A FULL RESORT EXPERIENCE
And an exceptional value for money offer!

R420

PER DELEGATE

Day Conference Package includes venue, arrival refreshments,
mid-morning refreshments, lunch, mid- afternoon refreshments
as well as standard conference equipment.
For more information or to book your event today, contact Emperors Palace Sales
Tel: +27 (0)11 928 1103 or call Peermont Group Sales Tel: +27 (0)11 928 1903.

Like us

|

Follow us

www.emperorspalace.com
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WINNERS

Public Sector
Visionary Award

Winner: Siyabonga Gama
Chief Executive, Transnet Freight Rail Limited
First Runner-up:
Jacqueline Molisane
Deputy Director General,
Department of Public Enterprises

Second Runner-up: Adv. Leslie Sedibe
CEO, Proudly South Africa
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WINNERS

Trade & Investment
KwaZulu-Natal Best
Established Black Business Award

YOUR KNOWLEDGE PARTNER IN BUSINESS

.

Winner:
SizweNtsalubaGobodo
Hallmark of indigenous
financial services in
Africa and 5th largest
audit firm in South Africa
First Runner-up: GIBB
Leading South African multi-disciplinary
engineering consulting firm
Second Runner-up: Nkanu Holdings
Conglomerate of companies strategically
positioned to provide sound
service to each market
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WINNERS

Phakisaworld Fleet
Solutions Outstanding
Woman in Business Award

Winner: Nonkululeko Gobodo
Executive Chairperson, SizweNtsalubaGobodo
First Runner-up:
Pontsho Manzi
Founder and Managing
Director, Bonisa Media
Second Runner-up: Joyce Ndeza
Director, Vukani-Ubuntu Community
Development Projects
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WINNERS

Hennessy Businessman of
the Year Award

Winner: Thulani Majola
Group CEO, LTE Group

First Runner-up:
Kgomotso Lekola
Director, Future Foresight
Second Runner-up: Anda Maqanda
Managing Director and Founder, AM Group

POWERING POSSIBILITY THROUGH RESPONSIBLE
CORPORATE CITIZENSHIP
Exxaro is one of the largest South African-based diversified
resources companies listed on the JSE, and with almost
53% of shareholding held by Main Street 333, is also one of
the largest black-empowered mining groups. It has interests
in the coal, mineral sands, ferrous and energy commodities.

Successful enterprise development projects include
the Siyathuthuka Butterfield Bakery in Emakhazeni in
Mpumalanga and the Boitlamo Brickmaking project at
Lephalale in Limpopo which was started by graduates of
our Mogolo Skills Academy.

Our business philosophy recognises that we exist within
the context of a society and have a contribution to make to
the development of this society. Our business development
and growth efforts therefore balance a portfolio of social,
environment and economic objectives. Since Exxaro’s
inception in 2006, we have returned more than R4 billion
in dividends to our shareholders; paid out nearly R1 billion
to over 9 000 participants in our employee share scheme,
spent more than R21 billion with black suppliers and
invested more than R300 million in social and economic
development initiatives creating more than 670 jobs and
indirectly benefiting more than 11 400 people.

The quality of South Africa’s Maths and Science education,
in particular, urgently needs to be addressed to support our
national growth and development goals. Exxaro’s vision is
to raise the quality of education at schools closest to our
mining operations and/or areas of strategic importance.

A recent analysis of 21 of our social investment initiatives
has drawn a clear picture of the true impact of our
CSI efforts. Conducted by KPMG, the study analysed
Exxaro’s investment in Rand value plus time spent by the
development team, compared with the value of the benefits
derived. The results offer insight into the common themes
across projects that are thriving, as well as those that are
struggling to achieve their objectives. The results show that
Exxaro achieved an overall weighted average Social Return
on Investment of R1,32 for every R1 invested.

We also aim to generate new non-mining economic
opportunities and see agriculture as a means to create
employment, alleviate poverty and improve food security.
Our projects in this area include the Lephalale Agricultural
Corridor, the Musunda Citrus Farm, the Mohlasedi Poultry
Farm - all in Limpopo - and the Ekulindeni Hydroponcis
projects in Mpumalanga.

Our education initiatives include the Glisa Saturday School
at Belfast near our NBC mine, which has seen Grade 12 pass
rates rise from 40% to 74% since it started; the Lephalale
Whole School Development and our Delmas Schools Project
which supports teacher training and learner revision
sessions at five secondary schools.

EXX_118797
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WINNERS

EXXARO Transformation
Champion of the Year Award

Winner: PwC
World’s largest
professional services firm
First Runner-up: Vukani-Ubuntu
Community Development Projects
National network of grass-roots
development projects

.

Second Runner-up: SizweNtsalubaGobodo
Hallmark of indigenous financial services
in Africa and 5th largest audit firm in South Africa

We are proud to support and be associated with the 2014 Motlekar Holdings BBQ Awards and
congratulate all the finalists and winners!
At Exxaro, our business philosophy recognises that we exist within the context of a society and
we have a contribution to make to the development of this society. Our business development and
growth efforts therefore balance a portfolio of economic, social and environment objectives. Since
our inception in 2006, we have returned more than R4 billion in dividends to our shareholders; paid
out nearly R1 billion to over 9 000 participants in our employee share scheme and spent more
than R21 billion with black suppliers – all aimed at distributing the wealth generated by the mineral
resources of South Africa and the efforts of our people. Annually, we invest around R60 million in
social economic development initiatives and a further 5% of payroll on the development of people
in the organisation. We look forward to continuing to play our role in the development of our country.

EXX_118797

POWERING POSSIBILITY FOR SOUTH AFRICA

PLATINUM AWARD
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Motlekar Holdings
Platinum Award

P

huti Mahanyele, named one of
the “20 Youngest Power Women
in Africa” in 2011 by Forbes and
winner of the ForbesWoman Africa
2014 Business Woman of the Year awards,
is the CEO of Shanduka Group.
She joined Shanduka in 2004 as the Managing
Director of Shanduka Energy. She was previously head of the Project Finance South
Africa business unit at the Development Bank
of Southern Africa. Prior to that she was Vice
President at Fieldstone, an international firm
specialising in the financing of infrastructure

assets. She joined the firm in New York in
1997 and later transferred to the South
African office.
She has a BA in Economics from Rutgers
University, USA and an MBA from De Montfort
University in Leicester, UK. She completed the
Kennedy School of Government Executive
Education program ‘Global Leadership and
Public Policy for the 21st Century’ at Harvard
University in 2008. She is a member of the
boards of a number of Shanduka Group investee companies.
Mahanyele says, “The key area for us is
around the young people that we have in

Africa; 15 to 25-year-olds make up 60% of
the population of the continent today. A key
issue is to make sure that those people are
educated to be able to contribute towards
the continued growth of our economies on
the continent.
“In looking at our partnerships, at Shanduka
we have been able to create partnerships
with McDonalds and with Coca-Cola. That
has been a key area for us, for example, with
McDonalds, today we employ 11 300 people
in South Africa—what we have done is educate and employ young people coming into
our business.” (Forbes).

RISE ABOVE CONVENTION

rosleightristan.com FP_4188_MH_FC

Hard work and commitment to one’s aspirations
underpins the recognition of the prestigious MBBQ
award. For soaring high above economic and social
challenges, we are immensely proud of you.

Take Africa to new heights and continue
to position the continent as a place where
every person can dream and aspire to do
great things. Continue to soar while paying
it forward in the spirit of Ubuntu.

info@motlekar.co.za | Tel: 0861 789 111 | Woodmead 703 Office Park, 20 Morris Street East, Woodmead, Johannesburg, 2191

52

PHOTO GALLERY

PHOTO GALLERY

53

54

PHOTO GALLERY

PHOTO GALLERY

55

56

PHOTO GALLERY

PHOTO GALLERY

57

58

PHOTO GALLERY

PHOTO GALLERY

59

60

PHOTO GALLERY

PHOTO GALLERY

61

62

PHOTO GALLERY

PHOTO GALLERY

63

